
A Journey of Learning 

Please visit our website for  

applications and pricing. 

www.blueprints4learning.org 

 

You may also contact: 

Bobbi Cobb 

CDA Coordinator/Instructor 

(509) 209-2591 

bobbicobb@msn.com 

Child Development  

Associate (CDA)  

+ Mentoring Program 

 
35 W Main, Suite 280 

Spokane, WA   99201 

509-777-0822 

wwww.blueprints4learning.org 

Blueprints for Learning is a private non-
profit organization that has provided  

engaging and meaningful professional  
development for the Spokane region’s 

childcare community since 2002.  

Our classes are informed by our full-day, 
year-round childcare program, the  

Community Building Children’s Center, 
which serves as a model for best practices 

in Early Care and Education. 

 

“The number one unique factor of this 
teaching program is the mentoring - it is life 
changing. Having  my instructor come to my 
center encouraged me to a new level of 
professionalism and was also educational to 
the entire staff.” 

Laurie Schroeder, CDA Graduate 

Sunshine Daycare and Preschool 

“The CDA program has not only benefited 
our teachers, but the program has reached 
out to the children and their parents. Our staff 
have become more professional, they have 
obtained a confidence level that we have not 
seen in the past.”  

Cindy Morris, CDA Graduate 

Center Director, Little  Dickens Learning Center 

“One of the most important things I've 
learned this year is how a child learns. To 
watch play and think about their thought 
process and what 'wheels' are turning. 
Through doing this, I've built the most 
incredible relationships with the children. 
This journey has helped me form relationships 
that I could never have imagined having in my 
life!” 

Leanne Ricci, CDA Graduate 
Harvard Park Children's Learning Center 

Thanks to a grant from United Way of Spokane 

County as well as student scholarships from 

Washington Scholarships we are able to bring 

this class to our community and support the 

implementation of quality improvement in 

Early Childhood Programs. 



How does Blueprints for Learning’s 
CDA + Mentoring Program work? 

Since 2002 Blueprints for Learning  has 

offered an expanded  CDA Program 

which includes in-person classes, quarterly 

on-site mentoring, and support to prepare 

childcare teachers for their final CDA 

Assessment. The unique components of 

our CDA Program are ideal for those 

currently employed in childcare.  

Our training approach is learner-

centered. We focus on the strengths, 

interests and needs of each student. 

Instructors strive to build a supportive, 

individualized relationship with each 

student in their particular childcare setting 

and age group. 

The program also supports the direct 

application of learning within the 

teachers’ individual classrooms.  The 

quarterly on-site visits include prompt oral 

feedback that is supported with written 

and photo documentation. This approach 

models the principles the students are 

learning to use with children. “Learning to 

see learning” is a primary goal for the 

students of our CDA Program. 

Next Program Begins 

January 2018 

Who can apply for this program? 

Individuals who are interested in pursuing 

a CDA Credential must meet the national 

eligibility requirements.  

You must: 

1. Be 18 years of age or older 

2. Have a high school diploma or 

GED 

3. Have at least 480 hours of work 

experience with a designated age 

group 

4. Currently work in a licensed 

childcare program 

Because we work closely with each 

student in their current work environment, 

we give enrollment preference to 

teachers from childcare sites interested in 

overall quality improvement. 

The Child Development Associate (CDA) 

is a nationally recognized credential in 

early childhood education offered by the 

Council for Professional Recognition, a 

national organization committed to 

improving the quality of childcare 

throughout the United States.  

What is the CDA? What are the program 
components? 

The CDA Training Program is a unique 

blend of classroom and hands-on 

learning components including: 

1. 120 hours of in-person training 

divided into 48 weekly classes 

2. Quarterly on-site mentoring to 

ensure the application of 

knowledge into day-to-day 

practice  

3. Peer networking: sharing 

knowledge and experience 

4. Quarterly meetings for directors 

with staff enrolled in the program  

Other Professional Benefits 

CDA students receive comprehensive 

Professional Development that aligns 

with the quality improvements required 

by Washington’s Early Achievers (QRIS) 

program.  

Childcare professionals who receive their 

CDA credential can articulate this into 

12 community college credits. 

Bonuses are available from Washington 

Scholarships for Child Care Professionals 

and MERIT for attaining the credential. 

Many of our students remain in the field 

of early childhood education and have 

received promotions and raises as a re-

sult of receiving their CDA Credential. 


